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年，制造业企业的平均涨薪幅度达到 13%，但离职率高达 35. 6%，高居
11 个受访行业之首。2015 年，制造业平均薪酬涨幅达到 7. 1%，但离职
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美艳，2005; 蔡昉，2010 ) 指出，人口生育率降低带来劳动年龄人口减
少、户籍制度造成农村劳动力迁移成本过高、企业利润空间不足导致工
资水平过低是用工荒出现的重要原因。王春光( 2001 ) 从新生代农民
工的生活追求与身份认同角度出发，指出劳动力代际更替可能对城市
用工带来的影响。刘林平等( 2006 ) 指出，外来工的工资待遇过低，并
高度依赖私人关系求职，导致其流动性较高，因此带来企业的用工困
难。也有学者将“用工荒”进行了理论化尝试，将其与波兰尼意义上的


































































格( Ｒoediger，1991) 通过历史分析指出，1800 － 1865 年，工人阶级的意
识立足于种族而非阶级。白人工人积极强调自己白人与非奴隶的身
份，以与黑人工人保持距离，种族划分带来的分裂远超过共同生产方式







( 二) 非正式用工: 兴起与多样化








保护，不 被 社 会 保 障 与 社 会 福 利 及 其 他 社 会 制 度 性 安 排 所 覆 盖























( 三) 劳动力市场中介组织: 角色与影响
劳动力市场中介组织( Labor Market Intermediaries，LMIS) 是指在工
人和企业之间进行中介活动的实体或机构，活动内容包括促进求职者
与企业之间的匹配及如何解决冲突等( Autor，2009) 。中介组织又有着






场渠道) 具有重要作用( Granovetter，1973，1974) 。





















利益并产生持续的不平等影响( Stovel ＆ Shaw，2012 ) 。移民工人受到
不平等关系的影响尤甚，因为中介代理凭借语言、种族与法律界限将雇














































数据来自 W 市 2018 年第三季度的《人力资源市场供求分析报告》。
数据来自当地政府部门提供的 2017 年内部统计报告。
( 二) 资料来源


























































































































产，生产的季节性明显。以 W 地的电子厂为例，每年 4 － 6 月为生产淡
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and domestic circumstances from which the principles emerged and evolved. After a
summary of the outcomes since 2012，this paper moves on to discuss the structural issues
that China must face and the demand of the on-going industrial revolution. For the future，
the authors propose， social policies should stick to issue-based and co-productive
approaches. The society，employers，families and individuals should all be encouraged to
play their roles and combined effectively with the role of the state. It is essential to further
social investment policies such as job creation，education，healthcare and so forth，and at
the same time modify social consumptions，such as minimum income guarantee and social
pensions to make them fairer. While improving policies in individual sectors，it is also
vital to improve the adaptability of policies and coordinate different policies．
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goal，as a result pushing the unions within its jurisdiction to coordinate workers to work
for the objective of economic development. The legal environment provides workers with
more legal opportunities to protect their rights on an individual basis，thus strengthening
the workers' trust of the legal institutions. In this case，the law often works in place of
the union. Based on a national survey of private enterprises conducted in 2012，the
findings of our study support the above hypotheses. This study advances the institutional
analysis of enterprise union's effect．
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Abstract: A huge challenge confronted by the World Factory today is how to organize
and control labor in a sustainable and effective manner. Most literature focuses on
production politics，but neglects how the labor market in the manufacturing industry is
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organized. Based on fieldwork in the manufacturing industry in city W，this paper
analyzes the configuration of the organizational ecology and institutional environment
where recruitment takes place. It argues that such configuration has evolved into an
intermediary chain，composed of multilevel outsourcing，elaborate division of labor，and
constant competition and cooperation. To coordinate the flexible production，this chain
develops a profit model that increases labor cost，aggravates labor turnover，and lowers
labor skill. Key social forces that constitute the institutional environment include the
local government， workers， and the corporations. Each manipulates the partial
“flexibility”to its own interest. However，such flexibility unintentionally enlarges the
risk of the production system as a whole．
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Abstract: Workers in France enjoy strong legal protection for their rights，as well as
developed organizational support. However，Chinese migrant workers suffer from adverse
working conditions and extreme labor precariousness. However，they rarely turn to legal
institutions for help. Nor do they organize themselves in unions. Instead，they choose to
endure the exploitation. Based on an ethnographical study of Chinese migrant workers in
Paris，this paper investigates the different factors which may influence their preference
for resistance strategies. The author then discusses the labor process in the context of
international migration. This paper begins with an analysis of the typology of
exploitation，and later proposes two possible explications for Chinese migrant workers'
preference. Finally，it explores the formation of the migrant worker subject．
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Abstract: The question of how the grassroots government carries out policy
implementation without authoritarian power decrees more attention from the academia.
This paper takes the rural land-use rights confirmation policy as an example to analyze
how the grassroots government effectively mobilizes the village cadres to complete the
farmland confirmation work in the absence of financial resources required for policy
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